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Communications
Consultancy, runs
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prasennng well at such events is justas

critical fa e judge- important. According to Ms Currie, as well
ments, she says. as d.tessmg appropriately, creating.a >
“People talk too fast because they are positive image starts with being courteous
wanting to 1@;: their message out guickly," and having good manners, ‘A common
she says, ey then sound nervous, mistake people make is being a bit too
and chaotic rather than calm and pushy and thrusting a business card at
organised.” people first off, but a networking event is

“Margaret Thatcher worked with a voice ¢

coach to lower her pitch by four octaves to
convey authority,” she cites as an example.
She suggests a range of strategies for

people wanting to improve their voice:

g;ﬁty including listening to recordi of

voice, role playing interviews with a

friend or simply watching themselves talk

in a mirror ang seéinghnw their voice
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about getting to know people and building

relationships,” she says. She advises people

to remember why they have come to an

event, “We have all been to netwo)

functions where people have been chasing

the waiters around,” she says.
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Further Information: A voice checklist is available at
wyww.vaicedynamics.com.au




